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Faculty/staff  are  required to  
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•  Grants  and user  fees  support  
•  Effective  communication 
•  Leadership  and impact of  programming and  professional  activities  
•  Ethical  behavior 

Minimum  Expectations  

•  Participates  in Extension  scholarship  as described in Appendix  C. This  may  be 
active participation on a project team as well as individual work  

•  Prepares  and updates  educational  materials  in a timely  way  
•  Is  available  and responsive  to  agent requests  within limitations  of  available 

time and other resources  
•  Actively  participate  on  appropriate  subject   ti e  
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1.  Listing of  all  



12   

7.  Awards  for  research or  creative  endeavors  
8.  Evidence  of  citations  of  work  (e.g.,  copies  of  materials  citing work,  Social 
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candidate’s materials, specifying the reasons for this claim. The Probationary 
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The candidate must have established a research program that has earned national 





21   

faculty member will submit a written ballot and any written comments  to the 
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must be clearly evident to the faculty and the external evaluators that the habit of 
consistent publication, published in leading journals, has been firmly established. 
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If the candidate has been at the associate professor rank for more than six years, 
the  
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•  The Dean notifies candidate and Department Head of college and Dean’s 
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decisions related to annual evaluation of non- tenure track faculty will be based 
upon the criteria and guidelines outlined for each area of responsibility that may 
apply.  See Section  II “Annual Evaluation and Merit Salary  Allocation Procedures”  of  

this  document  and Appendix  B for 2.163 0 Tcwils
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Head will convene the meetings and finalize the written evaluation transmitted to  

the  Department Head  after committee  approval.  

In  the event  that a committee member 
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1.  A copy  of  the  evaluation document  used  to  determine  qualification for  the 
award,  
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appointment.
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time  of  his or her  annual 
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VIII.  Appendix  
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A. Indicators  of  Collegiality  /  Academic  Citizenship  
 

The following activities are indicators of excellence in collegiality and academic citizenship. Faculty are 



 

 



 

Faculty Member’s Overall Summary of Evaluation Period (3 to 6 sentence synopsis of essential 



 

C. Explanation of  Components  of  Extension Scholarship
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•  Impact:  A summary  of  
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Brief  Description  of  Committee  Objectives  for  Faculty  Development  Plan: 

 
 

The next  projected  post ted   
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E. Journal  Ranking List  

 
Tier  1  Journals:  
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