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1. Faculty Evaluation Procedures    
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2. Annual Evaluation/Merit Salary Adjustment   
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3. Reappointment of Faculty Members on Probationary Appointments 
 
 Faculty members on probationary appointments are evaluated to determine whether or 
not they will be reappointed for another year.  Annual evaluations also serve to provide feedback 
to a faculty member on probationary appointment about his or her performance in comparison to 
the department’s criteria and standards for tenure.  The procedures describing reappointment of 
faculty members on a probationary appointment are in Sections C50.1 - C56 of the Faculty 
Handbook.  The candidate’s documentation, depending on the individual’s responsibilities, 
should include the following elements:  
 

1) A summary of major achievements during the evaluation period;  
2) A brief summary of instructional productivity, including courses taught, student 

advisement, and graduate student supervision, in addition to evidence of instructional 
quality such as student ratings, peer evaluations, or evaluation of advising;  

3) 
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4. Mid-tenure Review  
 
 A formal review of a probationary faculty
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greater weight in tenure recommendations than in evaluation for annual salary adjustment.  Also, 
tenure decisions are focused on the anticipated future responsibilities of the University and the 
department, while annual salary evaluations are focused on the recent past.  Nonetheless, well-
prepared annual evaluations should, in general, give the probationary faculty member an 
awareness of his or her progress toward tenure within the department as well as provide career 
guidance.  As such, annual evaluations provide relevant, 



��
7

purpose of clarification, th
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 If it is in the best interest of fulfilling the department’s mission, and the department head 
and faculty concur, some versatility may be sacrificed in order to achieve excellence in a new or 
developing area, or developing specialized laboratories or courses in a particular area. 
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non-directed service; yet there are in the records several, independent, substantiated complaints 
by students of research exploitation with regard to credit for pub
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