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I. ANNUAL EVALUATION 

A. 	DEFINITIONS 

The department's policy for faculty evaluation should encourage and reward a broad spectrum of 



B. 	Curricular management, development, and/or innovations, among which may be: 

1. Development of new and/or innovative courses and/or curricula. 
2. Innovations in existing courses with respect to content, instructional 

techniques, or course materials. 
3. Development and preparation of courses using alternate methods of 

instruction, including videotaping, computer facilitation, etc. 
4. Coordination of multi-section courses. 
5. Team teaching or interdisciplinary teaching. 
6. Pedagogical research 

C. 	Scholastic and/or professional growth that contributes to teaching effectiveness, 
among which may be: 

1. Supervision of indet_e0ich mudy,h msntes'h treses, orsperving nh treisy  or 
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Awards received for "Best Paper" or inclusion in proceedings that publish only 
selected  papers from the meetings should be considered when weighing the 
quality of the paper. 

2. The development and acceptance of proposals for research grants. The primary 
criterion for evaluating faculty members' efforts in preparing research proposals 



II. 	Outside the University 

A. 	Service to the profession includes but is not limited to: 

1.





• In September, the probationary faculty member will provide an activity report to the 
department head. The department head will make the report available to the tenured faculty 
members of the department. 

• The activity report will be reviewed by the tenured faculty members in the department during 
a meeting in October or November, convened for this purpose in accordance with section 
C50 of the University Handbook. The goal of this meeting will be to provide feedback to the 
faculty member regarding progress toward tenure for tenure-track faculty members and to 
vote on the issue of reappointment. 

• Reappointment decisions for regular non-tenure track faculty will be carried out by the 
Department Head and the tenured faculty. In addition to meeting the teaching and service 
requirements of their positions, all regular non-tenure track faculty must also maintain their 
academic or professional requirements for accreditation purposes, consistent with the 
requirements of their contract. 

The department head will notify regular non-tenure track faculty of reappointment decisions 
via email or in writing and will offer to meet with regular non-tenure track faculty who are 
not reappointed. The department head's letter/email will explain the reason for the non-
reappointment decision. Within seven working days after such notification, regular non-
tenure track faculty members have the opportunity to submit written statements to the 
department head regarding any concerns they have about the non-reappointment decision. If 
concerns remain after the faculty member has met with the department head, the faculty 
member may request a meeting with the dean for the purpose of attempting to resolve any 
concerns. Such a meeting will be convened as soon as possible after the faculty member's 
meeting with the department head. 

• A decision for non-reappointment for tenure-track faculty candidates may be made in any 
probationary year. However, during the third year of the pre-tenure period, the tenured-
faculty members will specifically evalcishe p25 ally evalcisintment .901 T3.650ood of 

faculty members witn tsamceighmany requirem shouldill ny 



This process recognizes that the roles of faculty members within the department may be 
different, and such difference should be reflected in the evaluation process. The specific 



There are no recommended weights for regular non-tenure-track faculty members. Weights for 
each instructor will be negotiated with the department head. 





D. FACULTY EVALUATION RATING SYSTEM 



the department head will evaluate their teaching entirely on the basis of student teaching evaluations 
and external measures provided in (B) below. 

To participate in the peer review process, a faculty member will have one or more experienced 
faculty members observe at least one teaching period each semester. The faculty member should 
provide the evaluator with any relevant teaching material that would help in the evaluation. The 
evaluator will provide the faculty member with written feedback and with an assessment score (on a 
scale of 1 to 5). The department head will use this assessment score when evaluating the faculty 
member's teaching in the annual review process. 

The evaluator will be drawn from the Department's Peer Review Committee. Any experienced 
faculty member may serve on the peer review committee including instructors with more than five 
years of experience and faculty members who have been granted tenure. Faculty members may only 
serve on the peer review committee if their average evaluation score exceeds 3.5 on a 5 point scale 
for each of the three years prior to their appointment. Faculty members who are appointed to the 
peer review committee will serve for three years and then rotate off the committee. A faculty 
member may be reappointed to the committee after a one year break. 

As a substitute for the Department's peer review process, faculty members may participate in the 
Peer Review of Teaching Program conducted by the Teaching & Learning Center. 

B. External measures 

Faculty members may choose to provide the department head with any external measures of 
teaching evaluation that are available. An example might include a situation where are faculty 
member received a teaching award from the Kansas Society of CPAs for outstanding teaching. The 
department head ritten e. An ext culah tfteaching materw co-13tige years pe Kanste ofhes wit Dep facb13towty 





Service 

There is both a quantity and a quality dimension to service and measurement of service 
contributions should embrace both dimensions. The department head's evaluation of service should 
be based 50 percent on service time (quantity) and 50 percent on the quality of the service 
commitment. 



The department head has the discretion to ask for clarifying documentation on the service 
activity. 

The overall score will be an average of the two dimensions, quality and quantity. 

Professional Development 

Professional development includes anything that keeps you current in your field. These activities 





is higher than the candidate's rank for promotion recommendations. For purposes of 
promotion decisions of regular non-tenure track faculty members, decisions will be 







year after the department head's suggested course of action has been completed. The dean has 
the discretion to recommend dismissal of a tenured faculty member who receives two successive 
evaluations below minimum-acceptable standards, or three evaluations below minimum-
acceptable standards in any five-year period. 

The faculty in the Department of Accounting consider tenure essential for promoting an 
environment of free inquiry and scholarship. No single individual has the right to determine the 
revocation of tenure without input from the department faculty. Prior to consideration of 
dismissal for cause and therefore determining a tenured faculty member is a chronic  who afte2Tj 0.20 -13.4achiever,r after the departme muse akeurse of  rihelpr aftenured faculttialim foucchisndare aine the 4acypleteer the departme  cauan has er aftenured facultrnt tim oretavoid dutieaculty aioa inimum-13.6uat-yd tm, seetermiT 0 1 0 rg /T5imum405.85tion o0.slUnds rsinuromoting an -406.0j  4ruatip. Nchronic  wh-52.8



The chronic low achiever determination may be reached when a tenured faculty member fails to 
meet any of the above listed performance standards. 

B. SPECIAL CIRCUMSTANCES 

The faculty of the Department of Accounting recognize that as faculty members' careers 
progress, the relative extent to which they emphasize the different categories of teaching, 
research, professional development, and service ofempasolveds.Ffaculty membes inf the dvmancd, 



specifically, the review shall take place in the spring semester following 6 full years of 



and service categories for each annual evaluation*). In cases where the tenured 
faculty member does not meet this minimum standard, but is not qualified for 
Chronic Low Achievement, the Department Head must review and assess the need 
for developing an improvement plan to ensure the tenured faculty member's 
contribution. 

3. The Department Head will prepare a written report. The faculty member shall be 



VI. APPENDIX A: RESPONSIBILITIES OF TENURED AND TENURE 
TRACK FACULTY 

The duties and responsibilities of tenured and tenure-track professors involve teaching, research, 
and service activities consistent with the mission and broader collegial efforts of the department, 





VII. APPENDIX B: RATING FORMS 

A. 	Rating Form for Teaching Effectiveness 

Using the documentation provided by the faculty member, the Department Head should indicate 
on this form the activities to be considered in the evaluation of teaching effectiveness. This form 
is provided only as a guide and is not required. 

A. Student Rating of Instruction: The adjusted average Summary Eting of Ieafrorm the



B. 	Rating Form for Research Effectiveness 





D. 	Rating Form for Professional Development Effectiveness 

Using the documentation provided by the faculty member, the department head should indicate 
on this form the activities to be considered in the evaluation of professional development 
effectiveness. The following categories are provided as a framework for objective evaluation 
and judgment. Hours in each category should be documented and a rating assigned based on the 
total hours using the scale provided. This form is provided only as a guide and is not required. 

A. 	Self-study: 
1. Toward specific academic or professional objectives 

2. For new course preparation: 

3. For new resear preness. The foldnt Effectivenfo:eprovipa



VIII. APPENDIX C: DEFINITIONS OF NON-TENURE TRACK 
FACULTY 


