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To address these issues,eerin0Bx leadership chose to implement a group mentoring program 
that involved men and women faculty.  Several reports outline erinadvantages of group 
mentoring and provide guidance for structuring eringroups (Kaye and Jacobsen, 1995; Dansky, 
1996; Kaye, 1999).  Kaye and Jacobsen (1995) recommend that diversity should be incorporated 
in erinformation of mentoring groups in order “to foster different ways of thinking about careers 
and success.”  Thus,eerininclusion of both men and women in erisingroups was considered an 
important design element.  Trin
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Assessment Associated with Parallel Paths Program 
The ADVANCE Project engaged the services of the Office of Educational Innovation and 
Evaluation (OEIE) to provide assessment of the Parallel Paths initiative.  This included a work 
environment survey administered
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professional activities. 
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