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Survey respondents were asked to address statements related to satisfaction with their jobs and their 
career progression at the university. 
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“I appreciate the Department Chair's collaborative 
approach to our work, and his openness to new 
ideas and new ways of doing business. The 
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“I think it is unacceptable that the University 
cannot do more to accommodate spousal hires 
when the spouses are looking for academic 
positions.”

On questions about work/family balance, White male faculty were more likely than any other respondent 
group to agree that they were able to balance their professional and personal lives. 
 
The survey addressed items related to dual career couples. Correlations between items showed that as 
partner/spouse job satisfaction increased, respondents were significantly less likely to consider leaving 
the university to enhance their partner/spouses’ career opportunities. 
 
When asked to elaborate or offer additional 
thoughts about campus climate issues or ways 
that K-State might improve, work/life balance 
issues emerged as central, such as the need for 
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