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Kansas State University ADVANCE Institutional Transformation Project 
Year Five 4th Quarter and Year Six Activities 

Our ADVANCE Institutional Transformation Project was desig694.p8700dress three barriers to woo78s1 
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Kansas State University ADVANCE Institutional Transformation Project 
Year Five 4th Quarter and Year Six Findings Report 

We report here the findings available to date from our project activities.  The activities on which we are 



Project-level Activities

ADVANCE Distinguished Lecture Series 

We have received a total of 126 applications to date to host speakers, all of which have been approved.  In 
the first year of the program, there were 23 eligible women faculty members in 15 of the 27 SEM 
departments. Fourteen women (61%) from ten departments submitted applications.   

In the second year of the program, there were 24 eligible women faculty in 12 SEM departments, of 
whom 13 (54%) submitted applications.  These applicants represented 10 SEM departments.  

In the third year of the program, there were 35 eligible women faculty members in 19 SEM departments, 
of whom 



In the sixth year of the program, there were 63 eligible tenure-track women faculty members in 30 SEM 
departments, of whom 28 (44%) submintted applications.  These applicants represented 21 eligible 
departments. 

We are pleased to see the trends of consistent levels of participation, involvement of faculty members 
from departments that had not previously had eligible women, and high engagement of newly hired 
faculty members, which suggests that these new hires are being encouraged to participate in this program 
by their department heads, associate deans, deans and female colleagues, some of whom are previous 
awardees of this program.   

In January 2009, we hosted our fourth annual luncheon and panel presentation for all women faculty 





Tenure and promotion document analysis

Britton, ADVANCE executive director, completed an analysis of a sample of promotion and tenure 
documents from SEM departments.  For the purposes of this analysis, she examined twelve total tenure 
and promotion documents.  These were collected from six departments in the SEM disciplines, and 
consisted of a baseline and a revised document from each.  The documents have been coded by letter and 
the documents identified as baseline or revised.  The data file is composed of 115 pages (excluding 
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