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offer any additional assistance, they were “particularly positive and encouraging” when she contacted
them to ask them to serve as outside references during the promotion and tenure process.



articles and two individuals reported their articles were published during their year of funding. Seven



CAP Project Highlights
Focus group participants were asked to share highlights of their project, specifically how their project
enhanced networking opportunities, research expertise and stature, and development of leadership skills.









The last items in Section 11 addressed attitudes toward the tenure and promotion process. Results showed
no statistically significant differences in attitudes by gender, ethnicity, or tenure status.

I11. Current Institutional Environment

This section examined the extent to which the institution creates and preserves a climate that adheres to
the K-State Principles of Community and offers a positive working environment. The first set of items
asked about work-life conflict; specifically looking at the ease of achieving balance between work and
personal life, and the quantity and quality of on-campus support. Correlation analyses indicated that for
individuals who reported a higher level of work-life ¢
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1) To institute changes in existing departmental po

We report here on project activities occurring since our last annual report. This covers the period July 1,
2007 through June 30, 2008, which represents the last quarter of project year four and the first three



http://www.k-state.edu/advance/SeminarsEvents/Tips%200n%20Hosting%20a%20Speaker.pdf



http://www.k-state.edu/advance/SeminarsEvents/Tips%20on%20Hosting%20a%20Speaker.pdf
http://www.ksu.edu/worklife

College-level Activities:
All four participating colleges continued to conduct specific programs to benefit or enhance the number of
SEM women faculty in their colleges.






process, in which all new hires have mentoring committees. The Career MAPS initiative is being
incorporated for use by faculty mentoring committees.



review and revise CIS documents for faculty recruiting advertisements, documents on the
department website (http://www.cis.ksu.edu), and documents that govern promotion and tenure.
These documents were reviewed by three women faculty members, one from inside the CIS



http://www.cis.ksu.edu/
http://www.cra-w.org/

of the program, compared to non-participants. These programs have the greatest impact in
retention of women and under-represented minority faculty.



« Dyer and Montelone made a presentation on the Career Advancement Program at the 2008 Women in
Engineering ProActive Network (WEPAN) Annual Conference, at St. Louis, Missouri, June 8-10.
(Dissemination)





