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goals at the inception of the project.These were:

YT o institute changes in existing departmental policies,procedures a
new ones as needed to foster a gender-egitale climate within part

Yo expand and enhance departmental recruitment practices to attr
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Campus Visits
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Department-level Activities:
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o Develop, implement, and analyze a climate survey
o
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Project-level Activities
ADVANCE Distinguished Lecture Series

We have received a total of forty-two applications to date to host speakers, all of which have been
approved. In the first year of the program, there were 23 eligible women faculty members in 15 of
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Equity Action Workshops
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The CEO initiative has had the following outcomes reported by the participants:
[}
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Many participants described the benefits of interpersonal relationships they have developed in the
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