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The intent of the task force was to develop tools and strategies that could be implemented for all 
faculty appointments as defined in section C10 of the University Handbook.   

Working Principles 

The task force approached the responsibility of developing a long-range salary improvement plan by 
first defining the principles to guide the decision making process.  These principles are:    

�x We respect units’ flexibility and shared governance.  Our recommendations will allow 
individual units to capi4rlwe ion allopepor uniil
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There is an $8,170 difference between the mean average K-State faculty member salary and the 
median salary of our peer group (based on 2011-2012 data). We have a short term benchmark goal 
that, by 2018, the mean average salary of K-State faculty will be equal to or exceed the median salary 
of the peer group, knowing that the peer institutions will not hold their salary increases in check to 
wait for us. Using those data, we need to infuse approximately $8.2M into faculty base salaries over 
the next two years, and then continue these increases as we move toward aspirational peers.  

The strategies we are proposing include increments, enhancements, adjustments, and incentives as an 
interrelated set of tools, which include annual increases, promotional increases, and increases based 
on multi-year assessments of achievement.   

�x 
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Recommendations and Additional Items Needing to be Addressed 

The task force has demonstrated 
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