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I. Executive Summary 

 
To conduct the analysis, the task force gathered data from the last two years of the K-State 
policy, as well as information on the Dependent/Spouse assistance policies of a number of 
other institutions for comparison purposes.  The administration of the current policy was 
found to reflect some inconsistencies in a few areas.  In addition, for many reasons, the 
committee felt the amount of the assistance was relatively low compared to other institutions 
that have such policies.  To address the administrative inconsistencies and to increase the 
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II. 
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4. There did not seem to be a very thorough system in place to check the eligibility of the 
employee or the Dependent/Spouse student on all requirements.   We believe this to be a 
very low impact problem, but could have a larger influence if not controlled. 
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included in the mix of credit hours for which student grants were provided.  Since the 
grants were limited to on-campus resident tuition rates, the differential tuition and fee 
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  :  The tuition assistance will rema in in the form of a grant ra ther than
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Tuition rates for FY09 were $198.47 for undergraduates, $269.40 for graduates, and $410 
for DVM.   

4. Aside from natural increases in tuition, there will be no additional costs to the DVM or 
Graduate levels of the program (i.e., the benefit remains the same for these programs 
under the new policy). 

 
Estimated Total Cost/Benefit of Proposed Policy 
Table 1 on the next page shows the actual cost
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4.  Importance of the Proposed Benefit in Context.  The importance of an increased benefit 

must be discussed in the context of other factors at K-State. 
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Appendix A 
 

Current Dependent/Spouse Tuition Grant Policy 
(from Student Financial Assistance website) 

 
Application information 
To be considered for the K-State Dependent/Spouse Grant for the 2009-2010 academic year, 
applicants must complete and submit the 2009-2010 K-State Dependent/Spouse Grant 
application to the Student 
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x Classified employees include all individuals who have a state of Kansas Civil Service 
classification.  

Regular appointments include all classified and unclassified appointments that are not designated 
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Appendix B 

 
Proposed  

Dependent/Spouse Tuition Grant Policy 
March 1, 2010  

 
Spouses and dependent children of full-time, benefits eligible employees of the university 
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be admitted into a degree-seeking graduate, undergraduate, or professional 
academic program.  Dependents must be full-time students (enrolled in at least 12 
hours of credit) if undergraduates, but may be part-time if enrolled in a graduate 
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f. The tuition assistance will be provided during no more than 8 semesters in the 
spouse or dependent’s academic career, no matter how many courses are taken in 
any of those semesters.   

 
g. The total tuition assistance each semester may be applied in addition to any 

financial aid received by the student, up to the cost of attendance at the university, 
which includes tuition, fees, room and board, books and supplies.   

 
h. Funds will be awarded on a first come-f
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Exhibit 1 
Dependent Tuition Waiver Program Comparison 

 
 
 
 
 

School 

1 
EE Req 

2 
Who is 

eligible? 

3 
Courses 
covered 

4 





22 
 

 
U Auburn, 
Montgomery 
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spouse or dep 
is an EE, then 
only eligible 
for EE waiver) 

need to adjust aid 
if amt of tuition 
waiver along 
with other aid 
exceeds student’s 
eligibility.  
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seeking, 
enrolled in on-
campus credits 

Mississippi 
St Univ 

Reg. 
benefits-
eligible 
EEs (.5 
FTE), 
retirees 
too 

Dependent 
children, less 
that 25 yrs of 
age, 
unmarried, no 
spouses 

UG classes 
only, excl. 
extension, 
indep study, 
distance 
learning fees, 
DVM tuition 
and non-cred 
courses 

No spouses 
in program 

No Tuition 
remission of 
50%, if both 
parents are 
EEs, then 
100%, not 
including 
fees 

All  Until 
UG 
degree 
is 
earned 

HR If both 
are EEs, 
then 
100%  
waiver   

Children on full 
scholarship are 
not eligible, less 
than full are 
eligible 


