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Present:   Aistrup, Al-Khatib, Alloway, Arck, Askey J, Breen, Carr
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ACADEMIC AFFAIRS 
 
1.  
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 Jan Wissman, Associate Dean of the College of Education,
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Benjamin Caleb Jackson - Bachelor of Arts, College of Arts & Sciences 
Daniel Lamont Nash - Bachelor of Science, College of Arts & Sciences 
Reneé Marie Miller - Bachelor of Fine Arts, College of Arts & Sciences 
Erin Ashley Spalding - Bachelor of Arts, College of Arts & Sciences 
 
Motion carried. 
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(Changes Tracked) 
ACADEMIC FRESH START GPA POLICY and ACADEMIC 

FORGIVENESS GPA POLICY- EFFECTIVE SPRING 1996 
 
 

The Academic Fresh Start GPA and Academic Forgiveness GPA Policies enables aan undergraduate 
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III. The calculation and reporting of Academic Fresh Start or Academic Forgiveness cumulative GPA 
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(Clean Copy) 

ACADEMIC FRESH START GPA POLICY and 
ACADEMIC FORGIVENESS GPA POLICY 
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 4.  Formal Grievance Procedure 
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2. Hearing  
a. The hearing will be conducted informally and the committee will have 

complete discretion in deciding any procedural questions that arise during 
the hearing. 

 a. 

b. 
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j. Within ten (10) working days from the conclusion of the hearing, the 
committee will prepare a report which will serve as its recommendation 
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Appendix A, Section B - Graduate Student Academic Grievance Procedures 
To replace language in the University Handbook under Appendix V, Section B. 
(Clean Copy) 

 
Appendix A, Section B - Graduate Student Academic Grievance Procedures 
 

The Graduate Handbook contains general rn r Ha p ProcStGraduatocecaectio7 
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b. Grievance - A grievance means a dispute concerning some aspect of academic 
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c. 
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recommendation to the Dean of the Graduate School.  The report will 
contain the factual findings of the committee and the reasons for the 
recommendation.  The Dean of the Graduate School will consider the 
committee’s recommendation and transmit a final decision to both 
parties within ten (10) working days of receiving the Committee’s 
recommendation.   

 
5.  Enforcement of the Graduate School’s Decision.  The Graduate School has the authority to 
enforce the decision. 
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ATTACHMENT 3 
Appendix G University Handbook Changes 

Approved by the Faculty Affairs Committee on September 18, 2007 
 

Faculty Affairs Committee of Faculty Senate 
University Handbook Appendix G:  Grievance Policy and Procedures  

Summary Recommendations 
October 9, 2007 

 
Faculty Affairs Committee
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Á During the administrative appeal process, the aggrieved party is referred to as a 
complainant; at the time of requesting a grievance hearing the aggrieved party is then 
referred to as a grievant. 

Á General Grievance Board Policy becomes General Grievance Policy 
Á General Grievance Board Chair becomes General Grievance Chair 
Á Hearing Panel is consistently used for panel that hears grievance. 
Á Hearing Panel Chair becomes Presiding Officer 
Á 
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o Clarify the university’s expectations for service on Appendix G hearing panels…much like 
Appendix M language 

o Training for Hearing Panel Members 
Á University attorneys determine information and procedure for the training and will 

prepare an online program would be the most efficient.  
Á 
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representatives of the Faculty Senate and the Provost’s Office who should manage a certain aspect of the 
process.  To further clarify all management roles, we recommend the following: 

o President of Faculty Senate or his/her appointee from Faculty Senate leadership manages 
witnesses 

o Security Issues 
Á 
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(Changes Tracked) 
General Grievance Board Policy and Hearing Procedures 
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2. Eligibility: A grievance may be filed by current and former
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When terms such as “capricious,” “arbitrary,” “collegiality,” etc. are used as the basis of a grievance or an 
administrative response, it is incumbent upon the person who uses these terms to demonstrate by example 
or specific evidence the meaning of such terms and how they apply. 
 
Any issues not cited in this written grievance hearing request and in the preceding written administrative appeal 
may not be brought up in the grievance procedure hearing.  After the initial hearing request, additional supporting 
documentation may be submitted. 
 
E. D. Composition of General Grievance Hearing Panel 

The GGB shall be composed of 60 tenured faculty members on full-time appointment, including a minimum 
representation of women and minorities as defined by fe
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acting within the scope of their employment, individuals who serve on a hearing panel are eligible for 
legal representation and indemnification under the Kansas tort claims act.  

3. G.1.e.
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4.  G.1.i.Hearings are generally schedule
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Tort Claims Act. The advocate representative is only expected to make a best effort and the outcome 
of the hearing cannot be appealed based on the actions/performance of the advocate representative.  
While the advocate representative can aid in preparing the presentation and can participate in the 
hearing, the primary responsibility for establishing the validity of the complaint grievance or 
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general grievance chair shall make known to the panel the specific grounds for the grievance. Prior to the 
hearing, the general grievance chair will convene a pre-hearing meeting of the panel to review the 
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a) (1) all documents to be introduced; 
b) (2) witnesses to be called; 
c) (3) documents requested from the other party; 
d)



34 
 

sufficient cause, which shall be determined by the GGB chairperson general grievance chair. The GGB 
chairperson general grievance chair shall appoint replacements as necessary. Both parties will also 
exchange, with copies to the GGB chairperson general grievance chair, an updated list of documents 
to be introduced and witnesses that who 
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requests an open hearing, all proceedings of the panel shall be confidential, including the identity of the 
parties and the specific elements of the grievance.  Any vote or other decision making action must occur in open 
session.  (Refer to the University Committee Handbook for a complete discussion of further information about  
KOMA.) 
 

1. G.3.a. The presiding officer shall call the hearing to order, state the nature of the grievance, and 
review the rules (including those appropriate for an open or closed hearing). Because the hearing is a 
peer review, the panel shall not be bound by strict 
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deems relevant. Refusal to comply with this requ
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GGB general grievance chair, the parties of the grievance, and the president of the faculty senate. If 
confidentiality of the nature of the implementation of the president's decision is part of the 
disposition and is agreed to by both parties, the president of the faculty senate shall receive notice 
only of the fact that disposition has taken place and that it is confidential. 

 G.4.g. At the first meeting of faculty senate each fall semester, the chairperson of the who served the 
preceding year shall report the (1) number and (2) nature of grievances heard during the preceding 
year, including, if consistent with other provisions of this document, (3) other information about 
individual grievances considered to be a concern of the faculty senate and may suggest 
recommendations for modification of relevant policies and procedures. 

5.  G.4.f


