AGENDA
KSU Faculty Senate Meeting

Tuesday, November 13, 2007 3:45 pm
K-State Union, Big 12 Room
Call meeting to order

Approval of October 9, 2007 minutes

2006-2007 Ombudsperson Report — Attachment 1



ACADEMIC AFFAIRS

1. Course and Curriculum Changes
A. Undergraduate Education
1. Approve the following course and curriculum changes as approved by the College of Arts & Sciences on
October 4, 2007:

COURSE CHANGES
Dean of Arts & Sciences
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RATIONALE: The Microbiology undergraduate curriculum has not undergone significant review in over 10 years. The
Microbiology curriculum is used by bacteriologists, virologists, and immunologists and the topics
covered in BIOL 541 (Cell Biology) are relevant to all groups, compared to the more limited relevance of









Department of Sociology, Anthropology and Social Work



CHANGE: TO:

Human Behavior and the social environment content

RATIONALE: The college catalog changes identified represent course description changes and changes
in the social work major.

EFFECTIVE DATE: Spring 2008
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ATTACHMENT 2
Kansas State University General Grievance Board Report
2006-2007 Academic Year
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exonerated him from responsibility for the violation. While investigating the origin of the email message the
Director discovered the student had fraudulently created the document. This result was discovered based upon a
forensics review of a lap top computer upon which the original email was sent. The Director denied the appeal
and filed a code of conduct violation with the SGA Attorney General as per SGA By-Laws Article VI, Sections
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Salina campus where on several occasions Dr. Marcoux and the HIPE members travel to Salina for
presentations and professional development for Honor Council members serving on the campus.

Since faculty members comprise the more stable population at the university, Dr. Marcoux’s focus for the
2007/2008 term is faculty professional development with regard to the Honor & Integrity System’s philosophy
and procedures. Two initiatives include 1) targeted and scheduled departmental meetings across campus, and 2)
a series of five faculty “brown bag” mini-workshops focused upon defining and addressing academic integrity
e

18



ATTACHMENT 4

Appendix G University Handbook Changes — with mo
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Any issues not cited in this written grievance hearing request and in the preceding written administrative

appeal may not be brought up in the grievance procedure hearing. After the initial hearing request,
additional supporting documentation may be submitted.

E. Composition of General Grievance Hearing Panel

1.
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can be conducted and/or the process completed during a vacation period, those members of the panel
who are not on scheduled workTcOe will be compensated for theirTcOe at theirTnormal rate.

3. Each grievance shall be heard by a panel composed of four voting members,
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but not otherwise participate in the proceedings. Each party should inform the general grievance
chair of the person, if any, designated to fill each role.

If the grievant chooses not to be accompanied by an attorney, the respondent(s) also will have no
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2. Within five (5) work days from the date of acceptance of the grievance by the general grievance chair,

the general grievance chair shall give to both parties written notification of same, including a copy of
the grievance.

3. Within ten (10) work days following such notification, each party shall submit to the general
grievance chair, with copies to the other party, a preliminary list of:

a) all documents to be introduced,;
b) witnesses to be called;

c)
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b) notification of the date(s), time(s) and place(s) of the hearing.

9. Within five (5) work days from the date of notification prescribed by 0.8, each party may strike
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review, the panel shall not be bound by strict legal rules of evidence; it may admit any evidence it
considers pertinent to the grievance, and may exclude evidence it considers not pertinent. On issues
of procedures, evidence, relevance, and all other items related to the hearing, the presiding officer in
consultation with the panel and, if so desired, legal counsel is the final authority. The presiding
officer may call upon the general grievance chair or designee to manage aspects of the hearing.

The grievant and the respondent(s), in that order, will make short opening statements not to exceed
twenty (20) minutes. The panel members will then have an opportunity to ask questions of either
party in order to clarify specific issues before pr
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6. Without regard to the panel’s finding or the response from the president of the university, the
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