AGENDA

KSU Faculty Senate Meeting
Tuesday, October 9, 2007 3:45 pm



ACADEMIC AFFAIRS






ATTACHMENT 1

ACADEMIC FRESH START GPA AND ACADEMIC FORGIVENESS GPA POLICY
CAPP POLICY - APPROVED BY CAPP ON 9-12-07
APPROVED BY ACADEMIC AFFAIRS ON 9-18-07

Expanded Rationale Statements for Recommended Changes to Academic Fresh Start Policy
(now includes the additional Academic Forgiveness Policy)

1. Although the numbers are small, since the Academic Fresh Start policy was initiated it has
helped students with retention and persistence to graduation. There have been

140 students granted this option between 1997 and 2006, and the vast majority of these
students who have benefited from Academic Fresh Start have graduated.

2. The addition of the Academic Forgiveness policy will minimize academic penalties to
students who are subject to extenuating circumstancee9No anlC



(Changes Tracked)
ACADEMIC FRESH START GPA POLICY and ACADEMIC

FORGIVENESS GPA POLICY - EFFECTHNVESPRING-1996

The






(Clean Copy)
ACADEMIC FRESH START



I11. The calculation and reporting of Academic Fresh Start or Academic Forgiveness GPA and their uses in






course requirements, graduation/degree program
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4. Formal Grievance Procedure
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Appendix A, Section B - Graduate Student Academic Grievance Procedures

To replace language in the University Handbook under Appendix V, Section B.
(Clean Copy)

Appendix A, Section B - Graduate Student Academic Grievance Procedures

The Graduate Handbook contains general rules and procedures governing graduate education
developed by the Graduate Council. In addition, each graduate program may have more detailed
departmental or program guidelines that specify how that degree program operates within general
Graduate School policies, and what graduate students can expect during their graduate career. If

departmental or program policies are inconsistent with Graduate School policy, the Graduate
School policy is the overriding policy.

1. Scope of Authority
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b. Grievance - A grievance means a dispute concerning some aspect of academic
involvement arising from an administrative or faculty decision which the graduate
student claims is unjust or is in violation of his or her rights established through
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c. The hearing shall be scheduled within 30 working days after the appointment of the
ad hoc grievance committee barring extenuating circumstances.
d.

16



contain the factual findings of the committee and the reasons for the
recommendation. The Dean of the Graduate School will consider the
committee’s recommendation and transmit a final decision to both
parties within ten (10) working days of receiving the Committee’s
recommendation.

5. Enforcement of the Graduate School’s Decision. The Graduate School has the authority to
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ATTACHMENT 3
Appendix G University Handbook Changes
Approved by the Faculty Affairs Committee on September 18, 2007

Faculty Affairs Committee of Faculty Senate
University Handbook Appendix G: Grievance Policy and Procedures
Summary Recommendations
October 9, 2007

Faculty Affairs Committee
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During the administrative appeal process, the aggrieved party is referred to as a
complainant; at the time of requesting a grievance hearing the aggrieved party is then
referred to as a grievant.

General Grievance Board Policy becomes General Grievance Policy

General Grievance Board Chair becomes General Grievance Chair

Hearing Panel is consistently used for panel that hears grievance.

Hearing Panel Chair becomes Presiding Officer
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o Clarify the university’s expectations for service on Appendix G hearing panels...much like
Appendix M language
o0 Training for Hearing Panel Members
A University attorneys determine information and procedure for the training and will
~ prepare an online program would be the most efficient.
A
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representatives of the Faculty Senate and the Provost’s Office who shoul7 anagte certain aspects of the
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(Changes Tracked)

General Grievance Beard-Policy and Hearing Procedures

(FSM 9-8-81, 2-16-88, 9-10-91, 1-21-92, 12-14-99)

Ombudspersons are available to provide assistance to faculty and unclassified professionals in the resolution
of concerns and disputes that arise within the university. Faculty and unclassified professionals are
encouraged to contact an ombudsperson as a dispute resolution step prior to filing an appeal (see C190-194).

Mediation is also an option available to faculty and un
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2. Eligibility: A grievance may be filed by eurrentand—former faculty or unclassified professionals.
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When terms.9ih as “capricious,” “arbitrary,” “collegialit
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acting within the scope of their employment, individuals who serve on a hearing panel are eligible for
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4. G-Ai-Hearings are generally scheduled to occur on two consecutive work days. One work day

extensions may be granted by the GGB-¢chairperson general grievance chair, upon justification by the
panel-chair presiding officer, and should be scheduled, if possible, to take place not more than one

calendar week after the first day of the preceding panel meeting. In scheduling the hearing, the GGB

chairperson general grievance chair will determine whether or not conflicts are sufficiently valid to
warrant a rescheduling of the hearing to a different date. Otherwise, the individual is obliged to

attend the hearing (see Appendix G.4+
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Tort Claims Act. The adveeate representative is only expected to make a best effort and the outcome
of the hearing cannot be appealed based on the actions/performance of the adveeate representative.
While the advecate representative can aid in preparing the presentation and can participate in the
hearing, the primary responsibility for establishing the validity of the eemplaint grievance or
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general grievance chair shall make known to the panel the specific grounds for the grievance. Prior to the
hearing, the general grievance chair will convene a pre-hearing meeting of the panel to review the
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a) (&) all documents to be introduced;
b) ) witnesses to be called,;

) &
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sufficient cause, which shall be determined by the GGB-ehairpersen general grievance chair. The GGB
chairperson general grievance chair shall appoint replacements as necessary. Both parties will also
exchange, with copies to the GGB-chairpersen general grievance chair, an updated list of documents
to be introduced and witnesses that who may be called. In no more than 25 twenty-five (25) elass work
days for the date of the resumption of the grievance the hearing shall begin, except as provided by
GLiand-G4-44F 1. and F.4.

10. After the on-line tutorial is completed by all panel members and prior to the beginning of a hearing, G4+
the Fhe hearing panel will meet to review procedures and to confer with s the counsel specified in
section H.

11-G.2.k.All rules and pow(G.TD-0.0001 Tc(wh[p( c1.22 TD0.0012 Tc(the )Tj/TT21p/TT2-8les and n)9/TTZ
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p&rﬂes—and—the—speemeelemen{sref—ﬂwgﬁewnee—Any vote or other decmon maklng actlon must occur in open
session. (Refer to the University Committee Handbook for a—complete-diseusston—of further information about

KOMA.)
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GGB general grievance chair, the parties of the grievance, and the president of the faculty senate. If
confidentiality of the nature of the implementation of the president's decision is part of the
disposition and is agreed to by both parties, the president of the faculty senate shall receive notice
only of the fact that disposition has taken place and that it is confidential.

A
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individual grievances considered to be a concern of the faculty senate and may.9rgerst
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