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3.   Administrator Review Proposed Handbook Changes (B123, C41, C157) – Attachment 10 (pages 32-38) 
Senator Cauble announced that the proposal is a first reading.  Senator Knapp indicated that her caucus 
discussed the following concerns.  1) No explicit timeline in which the review will be done.  2)  How will the 
committee be comprised? 3) B123.1 the college level administrators have been stricken but how are these 
administrators now evaluated?  President Spikes requested that senators spend some time reviewing the 
proposed changes and provide any comments to  1 Tf
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IMPACT:  The Mathematics Department has been informed of the intent to drop MATH 655. 
 
Motion carried. 
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Department of Architecture 
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HRIMD 510 Introduction to Clinical Dietetics (course description changes and prerequisites) 
HRIMD 570 Senior Seminar in Dietetics Professional Practice in Dietetics (change to title, course 
description, and prerequisites) 
 
Add: 
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CHANGES: 
GRMN 729           Open Topics Seminar in German Literature and Culture  
GRMN 731          Advanced German: Speaking and Writing   
GRMN 740          German Culture and Literature in Second-Language Learning    
MUSIC 603          Percussion Pedagogy Workshop   
EDSP 844            Special Education in Secondary Schools  
ID 645                  Interior Design Studio 8   
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3.  General Education Changes – Senator Carroll moved to approve the following course changes as 
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All Honors Program students are required to complete two semesters of DHE 102 Practicum in Research, Teaching, 
Extension, or Administration. This practicum experience is designed to help students learn more about possible options 
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Requires a UHP plan, approved by UHP Director and CHE Honors Program Coordinator, submitted prior to the activity 
and a follow-up evaluation/self-reflection to be counted as an honors activity. 
 
III. Total UHP Requirements      15 credit hours or equivalent PDAs 
 
EFFECTIVE DATE:  FALL 2007 
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ATTACHMENT 3
CURRICULUM CHANGES 

NEW 
University Honors Program 

Requirements for the College of Agriculture 
 
I. University Level Requirements ...................................................................................................................7 credits 
 
RETREAT for new students prior to fall semester (optional) 
GENAG 020 University Honors Program (Students enroll each semester) ......................................................0 credit 
GENAG 189 Introduction to University Honors Program ...............................................................................1 credit 
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Students, on advice from faculty members, propose, prepare, and conduct an honors project of their choice. This 
activity provides students with hands-
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GENAG 396 (1) Research Proposal and Methods 
 

RATIONALE: To maintain a program to facilitate and encourage additional students to pursue undergraduate 
research in the College of Agriculture after the college honors program is incorporated into the 
university honors program.  The scholars program will serve the needs of some students who are 
not accepted into or may not be able to complete the university honors program.  It will also 
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ATTACHMENT 4
Rationale for dropping the Bachelor of Landscape Architecture Degree 

 
The following explanation provides justification for the dissolution of the undergraduate Bachelor of Landscape Architecture 
program. 
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terms of causes and possible outcomes.  From this holistic perspective, nonviolence allows us to see conflict as change 
that causes imbalance in a system and then helps us look for alternative, win-win solutions from a spectrum of 
possibilities.  The goal is to resolve conflict ahead of the crisis, at more manageable stages.  Consistent application of 
nonviolence strategies encourages many positive outcomes, for instance:  preventing acute situations; avoiding simplistic, 
reactionary, and reductionistic approaches to problems; finding remedies to the precursors of violence; addressing conflict 
as a shared societal problem instead of (only) an individual aberration; and addressing the faulty reasoning behind “us vs. 
them” and related mechanistic rather than organic explanations.  A systematic intellectual and skill-building program is 
critical because nonviolence begins within individuals and is transferred to society by acts of will and choice that are 
informed by knowledge and understanding. 
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DAS 590:  Applied Nonviolence (3) II, in even years.  The capstone experience for the Undergraduate Certificate 
in Nonviolence Studies, includes field placement in campus or community organization in which 
student will have a skill-and-research-based experience in a nonviolence-related social change project.  
Projects can be local, regional, national, or international in scope.  Concurrently, students will engage 
in academic readings and class sessions that address feminist and nonviolent approaches to social 
change, program design, and partic
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ATTACHMENT 6
Curriculum:  Family Studies and Human Services 
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HN 132   Basic Nutrition .......................................  3 
 Or 
HN 352   Personal Wellness ..................................  3 
 
Unrestricted electives ...............................................24-25 
Total for graduation....................................................  124 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Integrative studies (6) 
GNHE 310  Human Needs.......................................... 3 
HN 132   Basic Nutrition........................................ 3 
 Or 
HN 352   Personal Wellness................................... 3 
 
Unrestricted electives ............................................... 18-19
Total for graduation .................................................... 124 
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Constitution          Attachment cont. 
 
Approved by The Kansas State University Honor Council February 22, 1999 
Ratified by Student Senate, April 1, 1999 
Ratified by Faculty Senate, April 13, 1999 
Amended May, 2003 
Amended February, 2004 
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A. Faculty apply for membership to their respective dean.  
B. Deans' nominations are forwarded to the Provost and the president of the Faculty Senate who jointly approve 

members from each college.  
C. Diversity may be a consideration in appointing members.  
D. All appointments are subject to approval by Faculty Senate. 

ARTICLE III. DUTIES OF HONOR COUNCIL MEMBERS 

1. Attend scheduled meetings of the Honor Council.  
2. Communicate and promote the Honor & Integrity System to the Kansas State University community.  
3. Advise students and faculty who report violations of the honor pledge.  
4. Serve as neutral investigators of alleged honor pledge violations.  
5. Serve as panel members during hearings of alleged honor pledge violations.  
6. If elected, serve as Chair or vice-Chair of the Honor Council. 

ARTICLE IV. HONOR COUNCIL TERM OF OFFICE 

1. Members' terms are two years, except for initial appointments, which are divided equally between one-year and two-
year terms.  

2. Members' terms begin at the end of the spring semester and end at the conclusion of the spring semester of the final 
year of their appointment.  

3. No member of the Honor Council may serve two consecutive full terms.  
4. Members participate in a training process developed by the Director of the Honor & Integrity System.  
5. If members resign or are removed from office, replacement appointments are made by the respective entity for the 

remaining portions of their terms. 
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http://www.ksu.edu/honor
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FACULTY AFFAIRS 
 

ATTACHMENT 8 
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ATTACHMENT 9
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ATTACHMENT 10
Proposed changes to sections B123, C41, and C157 of the University Handbook 

Approved by Faculty Affairs on May 15, 2007 
 
-Struck through text are proposed deletions to current University Handbook http://www.k-

state.edu/academicservices/fhbook/

http://www.k-state.edu/academicservices/fhbook/
http://www.k-state.edu/academicservices/fhbook/


 36

Office of Planning and Analysis or another group empowered by the dean), will distribute the survey. The survey shall 
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administrator, and agreed to by the dean, evaluation materials can be collected from other groups (e.g., students, 
constituent groups, etc.).  
 
B123.6 The reappointment advisory committee, primarily composed of faculty, unclassified professionals, and other staff 
members who are representatives of the group served, shall act in an advisory capacity to the to the dean. As 
circumstances require, students, alumni, and representatives of other university-related groups may also be named as 
members of the reappointment advisory committee. 
 
B123.7 The reappointment advisory committee, with the aid of administrative support staff (administrative staff can 
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-Italicized and underlined text is proposed edits/additions to the current University Handbook 
http://www.k-state.edu/academicservices/fhbook/  
 

http://www.k-state.edu/academicservices/fhbook/
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-Struck through text is pro
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C157.7
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appointments) and unclassified professionals. This definition will be subject to some modification where indicated (e.g., 
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ATTACHMENT 11 
Child Care Survey Information 

 
May 10, 2007 
 
 
Marcia G. Stockham 
Associate Professor 
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