MINUTES

KSU Faculty Senate Meeting
Tuesday, December 13, 2005 3:30 pm
K-State Union, Big 12 Room

Present: Adams, Arck, Baker, Behnke, Bergen, Bhadriraju, Blythe, Bontrager, Brigham, Burns, Cauble, R Clark, Clegg,
Collins, Cox, Devore, Dodd, Eiselein, Erickson, Fairchild, Foster, Gehrt, Gormely, Grauer, Greene, Guzek, Haub, Herald,

Proxies: Alloway, Dhuyvetter, Knapp, Reeck, Rolley, and Staggenborg
Visitors: Al Cochran and Bob Zabel
1. President Tom Herald called the meeting to order at 3:30 p.m.

2. The minutes of the November 8, 2005 minutes were approved.



ENGL 469 Special Topics in Creative Writing

School of Journalism and Mass Communications

Change:
MC 500 303 Advanced News and Feature Writing
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Department of Economics preliminary exam

DROP:

ART 615
ART 620
ART 649
ART 653

Figure Painting
Water Media Il

Painting Seminar
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Ransom asked about the support of central administration and the deans for this new program. President Herald
said that the Provost is fully in support of the program. Senator Brigham indicated there are two deans on the
compensation task force and they are fully in support of the program as well. Senator Devore asked about what


http://www.union.ksu.edu/services/ID Center/newIDs/newIDF-S Schedule.htm
mailto:manorth@ksu.edu

President-elect Roger Adams announced that a legislative forum was held with local legislators on December 7 in
conjunction with the Classified Senate. The leadership groups will be discussing complaints received about the
format of the forum. He apologized that the forum



ATTACHMENT 1
Professorial Performance Award

Faculty salaries at Kansas State continue to fall below NASULGC averages at all ranks. But by far the most significant deficit lies at
the rank of full professor. In 2003-04, the salaries of the full professoriate at Kansas State averaged 19.8% behind that of the full
professoriate of other NASULGC institutions, compared to an 8.4% deficit for associate professors and 8.6% deficit for assistant



Proposed Handbook Language for the Professorial Performance Award

C49.1 Significance of the Award. The Professorial Performance Award rewards strong performance at the highest rank with a
periedic base salary increase in addition to that provided for by the annual evaluation process. The Performance Award review, it is
important to note, is not a form of promotion review. It does not create a "senior” professoriate.

C49.2 Development and Revisions of the Professorial Performance Award Process. Departments develop their own mechanisms for
review as they have for annual merit evaluation. As is the case in merit review, it may be that responsibility for the evaluation of
materials involves personnel of any rank or several ranks. Each
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ATTACHMENT 2

11



	Department of Art
	Department of Economics
	Department of English
	School of Journalism and Mass Communications
	Department of Statistics

	Page 94, undergraduate catalog
	Page 11, undergraduate catalog
	Department of Art
	Page 98, undergraduate catalog
	School of Journalism and Mass Communications

	Page 119, undergraduate catalog
	Page 119, undergraduate catalog
	Department of Kinesiology

	Page 121, undergraduate catalog
	Page 121, undergraduate catalog
	Animal Sciences and Industry
	Entomology
	Horticulture, Forestry and Recreation Resources
	Food Science and Industry

	Horticulture, Forestry and Recreation Resources
	May 2003

	Implementation
	Cost

