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I.   Call meeting to order 
 
II.
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MC 416 (535) 
MC 341 (540) 
MC 446 (545) 
MC 491 (550) 
MC 456 (555) 
MC 501 (560) 
MC 466 (565) 
MC 471 (570) 
MC 481 (580) 
MC 406 (585) 
MC 400 (590) 
MC 396 (595) 
 
DROP: 
MC 305 
MC 490 
 
ADD: 
MC 251 
MC 593 
 
NAME CHANGE TO AN OPTION: 
CHANGE: 
From:  Radio Television  To: Electronic Media 
 
Curriculum changes to the Electronic Media 
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3. Approve undergraduate course and curriculum changes approved by the College of Architecture, 
Planning and Design April 14, 2005: 
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College of Human Ecology Dean’s Office/ General Human Ecology 
DROP: 
B.S. in Human Ecology and Mass Communications  
Pages 223-224, K-State Undergraduate Catalog 2004-2006 
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MATH 827 Classical and Modern Fourier Analysis I 
MATH 828 Classical and Modern Fourier Analysis II 
MATH 857 Nonlinear Analysis I 
MATH 858 Nonlinear Analysis II 



 7



 8

ATTACHMENT 2 
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ATTACHMENT 3 
Proposed Change to Article X, Honor System Constitution 

 
Background 
The Kansas State University Honor System Constitution and By
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GUIDELINES FOR CLINICAL-TRACK FACULTY  APPOINTMENTS, EVALUATION, CONTRACT 
RENEWAL, AND PROMOTION IN THE DE PARTMENT OF CLINICAL SCIENCES 

 
General Purpose: 

The purpose of these guidelines is to provide criteria and procedures for appointment, evaluation, and promotion of 
clinical-track faculty with appointments in the Department of Clinical Sciences.  These guidelines will be implemented 
within the policies of the College of Veterinary Medicine and Kansas State University. 

 
The scope of faculty responsibi
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Clinical-Track Faculty Responsibilities and Evaluation: 
 
Advancement in clinical-track
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Research conducted by clinical-track faculty is expected to be of high quality; however the quantity of the research should 
be evaluated in light of the time available for such pursuit. 

 
Professional and University Activities: 
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Appendix: Documentation Methods for Promotion of Clinical-Track Faculty 
 

The clinical-track faculty member should list achieveme
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3. Assessment by practicing professionals who have received clinical service from the faculty 

member. 
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Provided by peers: 

�x Peer evaluation should be sought by the faculty member throughout his or her teaching career.  This 
should include comments regarding the individual's clinical and/or classroom teaching effectiveness, 
content expertise, methods of evaluating students, a
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17. Professional publications on the topic of teaching or materials prepared for use in 
 teaching such as textbooks, published lectures, and audio-visual or computerized 
 instructional materials. 
 
18. Presentation of papers on teaching before learned societies. 
 
19. Adoptions of a faculty member's textbooks or other instructional materials, 
 especially repeated use, by reputable institutions. 
 
20. Honors or special recognition for teaching accomplishments.  
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FREQUENTLY ASKED QUESTIONS 

 
Questions that were frequently asked during the generation, discussion, and approval of this document are listed here 
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considered “early” in exceptional cases and on the other hand promotion need never be considered.  There is no 
“promotion in 5 years or out” clause or intent in this document. 
 

8.  Who will comprise the original committee within the department that will review promotion packets?  Will the 
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17. Can Clinical-track faculty serve as principle investigators on grants? 

 

Clinical-track faculty may be principal investigators on 
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ATTACHMENT 5 
Faculty Senate Leadership Council Report 

June 2005 
(Selected Items of Interest) 

 
1. Dr. Al Cochran will be serving as Assistant Provost 
2. FSCOT and FSCOUP Chairs 
3. General Grievance Board 

Liz Boyle – Chair 
4. Committee Assignments 
5. Targeted Excellence 

Five Projects total of 2M 
6. Honor System Director:  David Allen 
 


