
plan��a��way��forward��for��the��development��of��the��
administrative��review��process��and��inclusion��of��retention��raises��in��whatever��
compensation��philosophy��plan��is��developed��by��Human��Capital.����The��intention��is��to��have��
the��Salary��and��Fringe��Benefit��committee��that��Priscilla��chairs��develop��the��plan��and��
handbook��language,��which��will��be��reviewed��the��current��Dean’s��Review��

process.����There��had��been��some��suggestions��that��a��third��year��review��happen��so��that��
substantive

��changes��could��be��made��before��the��five�ryear��review.��However,��Brian��Niehoff��
explained��that��the��current��process��is��very��labor��intensive,��involves��participation��of��a��
large��committee��reviewing��and��adding��to��the��survey��prior��to�� ��




