planawayforward for the developmentof the
administrativereview processandinclusionof retention raisesin whatever
compensatiorphilosophyplanis developedby HumanCapital. Theintention isto have
the Salaryand FringeBenefitcommitteethat Priscillachairsdevelopthe planand
handbooklanguagewhichwill be revietlved¢urrent Dean’sReview
process.Therehadbeensomesuggestionshat a third yearreviewhappensothat
substantive

change<ouldbe madebeforethe five yearreview.However BrianNiehoff
explainedthat the currentprocesssverylaborintensive,involvesparticipationof a
largecommitteereviewingandaddingto the surveyprior to






