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OVERVIEW��OF��THE��FOCUS��GROUPS��
��
During��the��Summer��of��2020,��we��conducted��focus��groups,��each��with��of��up��to��20��participants,��to��
gather��information��to��supplement��the��specific��straight,



The��moderator��asked��the��following��questions��to��engage��the��participants:��
��

1. How��do��challenges��





campus��and��on��social��media��makes��me��feel��unsafe”).��Deeper��concerns��of��harassment,��
discrimination,��and��serious��concerns��of��safety��were��revealed��in��comments��describing��anti�rgay��
hate��crimes��and��“…policies��that��do��not��hold��White��Supremist��and��White��Nationalist��who��
promote��unsafe��classroom��and��campus��spaces…”��accountable.��(e.g.��Racist��and��homophobic��
harassment��of��students��on��social��media��was��ignored��for��over��a��year��and��administrators��acted��
surprised��when��the��exact��same��type��of��harassment��from��the��same��actors��occurred��during��K�r
State��Unite.��Students��whose��safety��and��education��impacted��by��this��were��ignored��and��
invalidated.)��Comments��mentioned��how��research��shows��trans����that





speak��for





student��has��to��be��in��proximity��to��their��perpetrator��is��untenable��for��a��community��
disproportionately��subjected��to��gender��and��sexual��violence.”����
��

Provide��and��mandate��focused��diversity��training��and��professional��development.����
Comments��discussed��a��higher��level��of��competency��across��the��board��required��for��cultural��
change.��Comments��stated��training��specific��to��pronouns,��gender��expression,��gender��identity,��
two�rspirit��identity,��transgender,��gender��norming,��presentation��of��self,��dress��codes,��
communication,


