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Valid Response Rates



Part 2. Analyses & Results







Methodology (2)

� Perform preliminary analysis to determine 

validity and reliability of the survey

� Perform descriptive analyses for 

subgroups and items

� Analyze each item for statistical 

significance between groups



Definition of Samples
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Paying foTuc0 <</tion? 



Items with Highest % of Disagree/Strongly Disagree







To what extent do you agree or disagree with the following statements 



To what extent do you agree or disagree that your 

classroom experiences include the following?

The faculty creates a safe and welcoming 





Which university office/organization/program has had 

positive impact on the climate for you?

KSUnite 48%

Wildcat Dialogues 21%

Diversity and Multicultural Student Organizations 19%

LGBT Programs and Resources 17%

International Student Programs 16%

Safe Zone Training 15%

Kansas State Book Network (KSBN) ς Common Read 15%

MLK Celebration Week 13%

Diversity Dialogues 12%

Indigenous Peoples Day 11%

Group 1: Students



Subgroups
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Comparative Analysis

�









Comparative Analysis

� Faculty (and staff) responded 

with



Group 3. Staff

Part-time 6% 109
Full-time 90% 1,548





Subgroups

� Woman staff members feel welcomed at K-State 

(86%) and surrounding community (90%)

� Veteran staff members feel welcomed at K-State 

(77%) and surrounding community (91%)

� Staff members with disabilities feel welcomed at 

K-State (58%) and surrounding community (57%)













Subgroup Highlights







Treated with Respect

Subgroups Students Faculty







Overall, how comfortable are you with 





International Members of the K-

State Community



How welcoming is K-State for the 

following?

These subgroups had the lowest averages in response 
to how welcoming the university is:



Which of the following safety measures must exist 



Part 3. Thematic Analysis 

of Open Comments



Methodology

� Identify themes 

�



Pros and Cons of Analysis

Pros:

� Simplify lengthy text

� Highly summarized 

themes 

� Terse and easy to digest 

and communicate

� Avoid distractions from 

certain irrelevant and 

offensive comments

Cons

� Loss of original meaning





1. Women

Theme
(N: Number of open comments received)

Students
(N=267)

Faculty 
(N=176)

Staff
(N=194)

Admin
(N=53)

Treatment equity/support/respect (e.g., 
promotion/opinion/pay)

18 37 44 8

Much improved 
climate/support/represented/no difference

15 11 15 7



Highlights/Concerns

� Patterns of themes are similar among three employee 



Recommendations for Actions





Highlights/Concerns





3.Disabilities











Recommendations for Action



5. LGBTQIA at K-State



Highlights/Concerns



�‡All



6. People of Color at K









Highlights/Concerns
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Some Other Takeaways from 

Open Comments

� There is some discrepancy in themes between 

students and employees as well as among employee 

groups

� There is some very general but constructive feedback 

and also specific concerns. K-











Recommendations for Future Directions

� Institutionalize 1-2 cyclical information-gathering 

practices (e.g., annual focus group discussions, panel 

dialogues)
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