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Introduction

Despite budgetary challeges, K-State remais a destiatidche fostudets,
faculty, ad staff fron Kasas ad beyd. The uiversity recetly attaied Research |
status i the i the Caregie Classificatio ©lstitutie bHigher EducatioThe
uiversity alsoeceived the high udergra  duate erimet préile classificatiol
August 2015, Pricetdreview raked K-Stat e as No4 fohapiest studets, No5 fo
studet lue dtheir ctlege ad best-ru co lleges, ad No6 fobest quality blife. K-
State is listed amg the atits best
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i FY 2014 ad 2.0% merit icrease at  the begiig 6FY 2015, which were
etirely fuded by tuitiacreases ad iteral budget reallcatis.
3.
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Chargeand Scope
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X Address only 9-month base salaries, not full compensation packages
- Compensation beyond salaries is a complexequation, as it is very difficult to
attain and compare information.
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Withi these limitatis, the itet bthe ta sk fwe was taevelptts ad strategies
that cold be implemeted foall regular facu Ity apotmets as defied i sectidC10
bthe University Handbook .

FacultySalaryTargetsfor 20172019

Targets were established with the gal ® psitig the Uiversity tachieve a
sustaied Te50 public research uiversi tyrakigialeast e K-State 2025
bechmark (Ttial Research Develpmet Expeditures, Edemet Ph Natial
Academy Members, Faculty Awards, oDotmtes Grated). As ca be see i Table 1,
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annually. This translates to an additional in vestment to the base budget of over $4.6
million annually over the next 3 years. Figure 2 depicts the tenured and tenure-track
faculty salaries if the FY 2016 increasesare continued for FY 2017-2019, which would
result in lost ground to our 2019 target. It
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Curret effots eed tdoe sustaied toewa rd faculty fiacially i cpuctiavith
prontiol essece, this is the mst eleg at merit pbavailable. It rewards faculty
fosustaied excellece. Furtherme, it ha s a very well defied proess, ad rigms
assessmet i its aplicatio

Regular, non-tenure-track:

Impotat steps have bee take toecgie the vital rte bregular, eteure-track
faculty by creatig ew préessial titles ad praidig tiered raks that ca used fo
préessial advacemet (similar tateure-t
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Recently, K-State used internal reallocation as ameans to fund salary increases for faculty. In
short, internal reallocation is the process where central administration has required a
percentage of the general use budg
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